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A. Introduction 31§

As part of lululemon’s social commitment, we extend donations to charitable or non-profit organizations worldwide that are advancing
the wellbeing of people.
ERBERERASHEEN—HS, BNOEKTEARN FRAALBUNEENIFEF AR HITEN,

We practice the highest integrity and only make legal and ethical donations in accordance with all applicable laws and regulations and
best practices in every jurisdiction where we operate.
BIRERSNRERN, XREFSRIZEMETNMEERER. FMREIRNEIR THTEEMNEENEE,

Therefore, these Donation Guidelines (“Guidelines”) have been established to guide lululemon Athletica Trading (Shanghai) Ltd.
(“lululemon China” or “Company”) to ensure that any donations made in the name or on behalf of lululemon China are carried out with
fairness, integrity and due diligence and are reflective of our core values and interests.

FEit, 7 (BEE51  (ATER “48517 ) NEIESEESBRRERRS (L8) BRAS (UWTHER “BEFRRPE” 5 “287 ) BERMU
ERARTENBXSAREZRRPEMMTOEARBHANATE, WENRRNANHT, FRIEENOZONERFIFE,

These Guidelines apply to (i) all employees of lululemon China, including without limitation directors, officers, managers, employees
and temporary and contract staff (‘Employees™); and (ii) all charitable or non-profit organizations that have received or will receive
donations from lululemon China (“Recipients”).

AESIEAT: (1) BERRFENAERL, 8FERRTES. SRRA. 2B, BEA. GNIMNSETLI (UTERK “GT” ) 5 (2) #
SHNREESERERRTERBNAERASNIFEFNER (ATER “BRE )

B. Definition EX

1. “Applicable Laws” refer to all laws and regulations relating to donation activities and anti-bribery and anti-corruption requirements that
are applicable to the Company, its Employees and/or Recipients, including without limitation, PRC Civil Code, PRC Charity Law,
the Law of PRC on Donations for Public Welfare, PRC Anti-Unfair Competition Law, PRC Criminal Law, US Foreign Corrupt
Practices Act, and UK Bribery Act 2010.

“‘BRER” REERTAS. AIMEERSNSBIEEN. REBMIREBMEKRBXNEAEEEEN, BFEERRT (hEAREHE
RZEH) | (FEARHKTEZER . (PEARRMELAZBWEEE (. (FEARKNERAEIRSEE . (REARKEMER
Y . EE (RBIMNEMGEY RERE2010F (RBEEE) .

2. “Charitable Organization” refers to social organizations ((t=El{#), foundations (&%), private non-enterprise units (R/33EE
Al E8{3D), charitable organizations (ZAZE4H4) or any other non-profit organizations duly registered with and administered by the
PRC Ministry of Civil Affairs and its local counterparts.
‘BEAN” ZEdSHEA. B2, RAERWLSEM. ZEAASNEMEMEREARKNERBEEREMLA OB EREMHBE
EIENIFENAR,

3. “Compliance Policies” refer to these Guidelines and other policies of the Company which provide additional guidance and
direction in relation to Donations, such as Global Code of Business Conduct and Ethics, Vendor Code of Ethics and Global Travel
& Expense Policy.
“BUMBGR" BIEAESIMASEMBER, WRBEGREM T SHREHEXNIMIMESAGE, N (EKEWTHMERAEN | (HNEHER
AN F (EHRERFM BB .

4. “Donation” refers to providing anything of value, including monetary or in-kind donations (such as volunteers) to a charitable or
non-profit organization or to a cultural, charitable or community program without charge, in the name or on behalf of the Company. The
definition shall not apply to donations made by Employees on a solely personal basis.

‘B’ REMAIBNFIRNRLTDAEEFIFENARE M. BENHXIMBE LEREETCAEN R, SEEMHTWEE (NER
#H) . AREXTERTRILXUEDAZSGHTHIEIE,



Q

5.  “Red Flag” refers to a potential issue of possible concern that requires immediate attention, further information and/or resolution.
“UIBERE BOIAEESIEXTINEETRM, FEIHXE. REEZEEN/EER,

6. “Third Party” refers to any individual or entity that assumes or undertakes part or all of the work from the Recipients to fulfill the
charitable commitment related to any Donations received from lululemon China.
‘B BNRESERIEREERANESSNEEITIE, NETSESEERRPEEOIEMEIEXRNEAZ RENELE D ASIRE,

C. General Principles —R&[REN

All Donations made in the name or on behalf of lululemon China must satisfy the following general principles:
FIEAERERRPER NG REERRPE R THRBOIR S A T—RREREN

1. Transparency: all Donations must be transparent, properly documented and accurately reflected in the Company’s and
Recipients’ books and records.
EEAM: PREIREINERR. ZEICRFERRIRTEASIRHERS BN E RICRH,

2. Integrity/Reliability of Recipients: only Charitable Organizations can be the Recipients of Donations. Appropriate due diligence
on Recipients shall be conducted in advance, and consistent monitoring of their use of funds and activities should be duIy performed.
BIARRE SN : REERERNT M NBRBIMERS . NERHERAHTESRIRNAE, HNESSERMEMNMTIHETRE,

3. Compliance: all Donations must be consistent with charitable and legitimate objectives and comply with the Applicable Laws and
the Company’s Compliance Policies.
B MERBLIRERENSEEN, HETEREFENASNEIEE.

lululemon China strictly prohibits giving, promising or offering any Donations in order to gain an improper advantage, improperly influence,

oblige or compromise any conduct of Recipients, or give the impression of doing so. In addition, no Donation can be made under the

following circumstances:

?éag%xqﬂlF%TTthjT%ﬁ%T\IEéE‘]m% REMN, BESHEEZENEEATH, SBEAMENSR, METF. REFIRMETE
o WO, EUTIER TAG#HTEG:

1. the Donation is given as part of a business transaction or in exchange for any past, present or future business opportunities or
commitments;
BEENELRZN—E D, HENTE. IESRRNBEUAN S EEAIITN;

2. the Donation is known or suspected to be in contravention of the Recipients’ internal rules;
B IFERIBIEER T W RERRE ;

3. the Donation is likely to harm the Company’s reputation or could give rise to an appearance of impropriety in the event that it is
publicly disclosed; or
MRNFKEE, BEAJESMEATINFE, FETERESTHNGEGRE; 5

4. the decision of Donation is influenced by external request, order, suggestion, guidance or other consideration rather than the
Company’s will.
BRRAEZINER, B2, BN, ESTEMZREZNZN, mMIEFLTARE.

D. Donations granted by lululemon China & RRFEIENE

lululemon China generally grants the following types of Donations:
BERERRPEABUR AT LEAIEG:



1. The application-based Here to Be grant to community-led and “grassroots” Charitable Organizations in China;
FRE, BREMAXSISN “BR BEAREFETHRBN RO ME ;

2. Donations to and collaboration with Charitable Organizations in China, such as China Soong Ching Ling Foundation, China
Foundation for Rural Development and Shanghai Charity Foundation; and
BHRERKBEESE. FEZNARESSN EETREESSSPEREARBEHS Z2E1E UK

3. Other types of Donations that have been duly approved and carried out in accordance with these Guidelines.
MRIBAIES | E I AR TR EL th 2R BY RN,

E. Due Diligence RERiRE

1. After a proposed Donation has been duly approved by the Company, the Recipient must provide the following documents and
information for due diligence purposes (“DD Materials™). The Recipient must ensure that all DD Materials provided are complete,
accurate and up-to-date:

PUBMGIRS AT ERHEE, BRALTRENTXEHMEEUH#TRINEE (MR “REBNFAEMH ) . BRALTRRFIRHRE
REZBAEMHE 25T, ERESIH:

a) registration certificate;
FEAHES

b) due diligence questionnaire;
RIFFENS;

c) organizational chart, CVs of key individuals (such as founders, management personnel or actual controllers) and annual
reports submitted to the relevant Chinese regulators;
BAZRME, BAY (AEIEA. EEARFEMZEHIA) NWEHURRREFERXBENMNFERS;

d) conflict of interest form;
M HPREK;

e) program implementation plan;

EdEY VE S

f)  fund use plan, which should specify, among others, the amount and percentage for each type of expenses, such as program
expenses (including service fees to any Third Party) or the Recipient’s management expenses (if any);
B[EEAIT, HPNRRIILEIMERANEIM S, MitER (BEEEE=F KBRS E) SUEANERSER (U8)

g) if the management expenses exceed 30% of the Donation, the Recipient must provide a detailed explanation regarding the
rationale and justifications’;
MREEEABIRRESINES 2=+, BRGHIIRHIFMERFIERMKE"

h) if any Third Party will be engaged to implement the programs related to the Donation, the Recipient must provide
background information of the Third Party and their potential roles and compensations;
MRHAE=FRSE5 LS HBEE RN, BRADIREE=FERESRETRENIERMRE;

i) internal compliance policies and procedures;
RERS M BER R RAE

1Under the PRC Charity Law, foundations that are eligible to fundraise from the public for conducting charitable activities must ensure that their annual expenditure on charitable activities is not less than 70% of their total donation income in the previous year or
70% of the average donation income in the preceding three years; and their annual management expenses should not exceed 10% of their total expenditure in the current year. In light of the above, lululemon China generally requires that a Recipient use more than
70% of the Donation for the agreed charitable programs. However, if any Recipient intends to allocate over 30% of the Donation for its daily operation and management, they must provide a detailed explanation to the Company.

BEBWANED Zt+: SENEERRASBINFEEXHNEs 2. £F
el



j)  description of previous programs; and
BAFETTRIAOIRER; AR

k)  any other information requested by the Company.
PNEERRBENEREAMEE,

The Social Impact Team should review and verify the DD Materials from the following aspects:
HEFWAFREZMA T AEFEEHZEZRIBAE

a) whether the Recipient’s incorporation status as well as proposed programs and fund use plans are in line with lululemon’s
values;
BWANEZERR AR TR A RNEZER RSN RERRONEN;

b)  whether the Recipient has a good reputation, sufficient resources and relevant / solid experience in conducting charitable
activities;
BEAEARZEEN S EHSSAAREFE. RERRMMBEX/ALLEE;

c) whether there is any indication or Red Flag that the Donation will be used to obtain any improper favorable treatment for
the Company, or to benefit any individuals in a preferential, discriminatory, or improper manner; and
MR “URERE" KA, BEEEATAAIRBEARESMNERFE, IUAE. BEMFIEAESNHREECAD
AR AR

d) any other aspects concerning the business justifications for the Donation.
5B EREXNEMEMSE,

The Legal Department should review and verify the DD Materials and conduct independent searches and screenings as needed
from the following aspects:
ESHNFEHRIRIPEMR, FREFEMA T AEMTHIMCRNFHE

a) whether the Recipient has a valid Charitable Organization status;
BRARSAEBAERNESAHLRS;

b)  whether the Recipient has an adequate compliance system;
BRFRSRERINEMHIE;

c) whether any of the key individuals of the Recipient or any Third Party have conflicts of interest with the Company or its
Employees;
BRATEAE=ZFNXBAMRES 2IFER TEEMNG

d) whether the Recipient has any records of adverse media reports, compliance-related administrative/criminal penalties or
investigations, or civil and commercial disputes; and
BRARSEEANEERREIDR. SEMEXNTER/MSLTNHAETICE, IRELABULLUHICE; UKk

e) any other aspects the Legal Department deems relevant.
ESERIARE XTI EM S E,

If the Recipient plans to engage any Third Party, underlying donation agreements should require the Recipient to ensure that any
Third Party complies with all compliance requirements outlined therein with adequate enforcing provisions as discussed in
Section F below, to mitigate potential risks caused by the Third Party.

EREHITRIERTEE=R, HXBBIMNNERBRSFHRRECAE=SEFMNFRMEENER, HHEEFTHR&ESNINIT
FM, UIHEHRE=7EMNEENK,

When Red Flags are identified, additional due diligence steps should be considered, such as stricter independent screening
utilizing more specialized and focused investigative resources; or follow-up inquiries/interview with the Recipient’'s management and/or
relevant personnel.

LRI “URERE N, NERXEFIRIAESE, MAAEEL. EEFNESRFHTEBNMIZGE,; SIHIRANERR
MIFEXARHITEERAEHH.



Examples of Red Flags (not exclusive):

“UIeZERE T FEBSR) -

e Recipient was only recently incorporated with no prior activity, no/poor staff and its business address is only
a “letter-box”;
BWHRIEZ MK, LWENSAFREENER, RENEDRITEAR, Bl SbiHNE— 558" ;

e Recipient relies on any Third Party to carry out all programs related to the proposed Donation;
B HREEEI5E =7 R SR IBE XIS I

e Recipient refuses to provide information requested during the due diligence process, or provides incomplete
or inaccurate information in required disclosures or false fapiaos or other documentation;
BRHEERERRAEIRPERRENES, SIEERKENEEFRETTEFINERNGES, SRHEERN
RESEAB S

e Recipient or any of its personnel is in conflict of interest with the Company and/or its Employees or has a
questionable reputation or have been accused, prosecuted or convicted (especially in the case of bribery
related offences) or have been debarred or blacklisted. For example, Recipient has been listed in the List of

Social Organizations in Violation of Law and in Disrepute, or the List of Social Organizations with Abnormal
Activities, available at https://zwfw.mca.gov.cn/#/index; or

BRAFETFAATLSASIM/FEATEFEMNRAR, IEERQM, WKEE. BIFNER (LEE5WBEEIEXRN
FB1T) , FRBILEFTHEIIANEZE, FIMEKAERIIN GEERERLSARZR) I CEIREHIELNZE)
(1¥Zhttps://zwfw.mca.gov.cn/#/index) ; =

e Recipient requests that the Donation to be paid (i) in cash, (ii) to an entity or individual rather than the
Recipient, (iii) into a bank account registered overseas, or (iv) into a ciphered bank account.

BRWAERERE (1) MRS, (2) INPAREMEEHTAMIERKS, Q) FABINEMAORTEKS, =
(4) TFEANINBRITIKS

Approval or Rejection
#EESEL

a) if no Red Flags are identified or if all Red Flags can be mitigated, the Legal Department may approve the proposed Donation;
EARKY “UBERE , SfE “AeZRE" YRR, MASERR] DARLEDINAIIEE ;

b) if Red Flags are identified and can be mitigated, the Legal Department should prepare mitigating measures and only make
the approval decision if all Red Flags can be mitigated; and
ERU “IERZRE BEEMNER, ESENIEEEMRIENH, (MEME “UBERE MPEeSEEBNERT, TeEMEIERE;
YN

c) for Recipients with high risks or when Red Flags cannot be mitigated, the Legal Department has the right to reject the

proposed Donation.
NFEXEAIZRANTERR “AeERE" NIRRT, ESHETIEELINAEE,

Due diligence results shall be documented in writing and retained for record by the Social Impact Team along with the DD Materials,
independent screening results and interview notes (if any).
RERBENSRUUPEFRICRER, HELSEZNHENEBRIRAEMH., MUFRERRIFRICE (WF) — HREFEE,



F. Donation Agreements 181X

A written agreement (“Agreement”) must be concluded between the Company and the Recipient. Unless with the prior written

approval of the Company, the Agreement must use the Company’s template.
NESHEKE 2 EDFEETHEDIN (ATFR D" ) . BRIESRIEGASTBEE, ML TERASIRIER,

Agreement must contain the following provisions:

MIXBFEEA TR

a)

b)

c)

d

e)

Detailed descriptions regarding (i) the purpose, amount, currency and payment method of the Donation, (ii) the program
implementation plan, and (iii) the fund use plan and breakdowns indicating specific amounts and percentages for each
expense type, such as program expenses, service fees to any Third Party, or the Recipient’s management expenses;
FMIREE (1) BEEN. WM. mHEZMAAN, (2) iHZHEAR, (3) BRERITL, HASRASEZHNAGETMN S
b, witRI . ERIsE=FURERRIARSS BRI A N E IR T

A statement that the Donation will only be used for the specified charitable or other legitimate purpose and in accordance
with the agreed program implementation plan and the fund use plan. No substantial changes may be made without the
Company'’s prior written approval;

BRBXATEENZESEMSEEN, HREBEENITIIRARMARFERITR, REATIBLBEIE, TMSHITIRMETE;

the Donation must be made through bank transfers directly to the Recipient’s corporate account by the Company;
B AT A S BT RITEIRE IR N ZR TR AR 5

the Recipient must keep and provide complete supporting documents for the fund use in relation to the agreed programs
(including payments to any Third Party), such as contracts with any Third Party, payment records, fapiaos, invoices, receipts
and any other materials that can prove the authenticity and reasonableness of the use of funds;
BRADIRFHEESEEA R (BFEAEAE=AEHR) BARNFSERNTEIERAXMG, ISEEAE=ANERE. TR
F. RE. KWIBNRECEMT GRS EREX RSB

The Recipient’s representations, warranties and undertakings regarding the following:
BRAMINTAEELRR, RIEREE:

e compliance with the Applicable Laws and the Company’s Compliance Policies referenced in the Agreement;
BFIN PR RIEREEN A S S HBER;
e maintenance of registration status as a Charitable Organization;
FEBRERLNEROERES;
¢ maintenance of accurate books and records and comprehensive documentation regarding program implementation
and fund use;
REFEROKENICZR U REXRITHER A ZNESERNEE XY
e that it has not been subject to or involved in any adverse media reports, actual or potential investigations by relevant

regulators, administrative penalties, accusations, prosecutions, convictions, debarments, blacklists, or any other
circumstances that could potentially harm the Company’s reputation;

REZEFR S RAHAAEREARIRE. BXEEVNMNIIRESEERE. TRAT. iR, ©iF. EF. B, BRBSEETEMD
FIREMB AT FERIER

e that it will use the Donation and implement the relevant programs in a competent and professional manner, employing
reasonable care and due diligence in the best interest of the Company;
BUAREME W AR ERBBHEMBXRITL, UASRENZIE, RRNSEHENRRNSE;

e that it will not engage any Third Party without the Company’s prior written consent and that it must ensure any such

Third Party complies with the compliance requirements under this Agreement and be responsible for any conduct of
the Third Party;

RENTEXPEHER, MERETEE=S, BOFTBRECLEB=SEFMINEMER, HNBE=SNMETHNR;



)

9

Q

* immediate notification to the Company if any of the above representations, warranties or undertakings or the DD
Materials become untrue or inaccurate;

& ERMEERRIR, RIESFESRINFE RS AR NERN, NIZELEAE;
e cooperation with the Company’s right to monitor, inquiry and audit the final recipient’s compliance with the Agreement,
the Applicable Laws or the Company’s Compliance Policies; and
REASNRAZHAEFMY. EREEN NS SMBERNER#TERE. AEMHITHNA; Uk
e any other representations, warranties or undertakings requested by the Company.
NEEROERIEMERIR, RIESFIE,

The Company’s right to immediately terminate the Agreement, claim refund of the Donation (if applicable)?, damages and
indemnifications and/or prohibit any future Donations, in the event that the Recipient breaches any of its obligations and
representations, warranties and undertakings under the Agreement, or violates any Applicable Laws or the Company’s
Compliance Policies; and

ERIEA BRI EOEEIXSHER. RIEAEE, SEREAEAEENASNEMEBE, ASBNIENZEDIN, EKRBE
B (AER) 2. MEWEMIMEN/FERINSFAEAEEE; Uk

Other terms and conditions (such as confidentiality, governing law and jurisdiction).
HthZFHMEM (RE. EREENEEN .

Post-Donation Monitoring B EaY %M

Consistent monitoring of a Recipient’s implementation of programs and use of funds should be duly performed by the Social
Impact Team and the Legal Department.

%

RN EIES B RE SN RATERN RS ERBEREITHERE.

The Social Impact Team should monitor the implementation of programs by attending meetings or discussions with the Recipient,

providing feedback on implementation details, participating in carrying out the programs, or any other means as appropriate, on

a regular basis. The Social Impact Team should suspend or cease the relevant programs or the Donation if any of the following

circumstances occur or are identified:
#HETARANGBE SRS ERAITIE. MEXEATRERRERL. S5MBXMREAEMESNA, EHREMENIHEE
e BEHMELINTER, el BANESEE E1EXIE BN :

a)

b)

c)

the actual use of the Donation has been substantially deviated from the agreed program implementation plan or the fund
use plan without the Company’s prior written approval;
ERENDVEHXPEAENERT, BELFARSBENTRIZRSEZRXASERITVNEEANRE;

the Recipient or any Third Party is subject to or involved in any adverse media reports, actual or potential investigations by
relevant regulators, administrative penalties, accusations, prosecutions, convictions, debarments, blacklists, or any other
circumstances that could potentially harm the Company’s reputation;

BRAFEAE=FZEFTENTAAEERRE. EXEENWNIREEERE. THRETE. B, BiF. TF. BH. 258
FHAEM A REME NS EERNIER;

the Recipient fails to notify the Company if any of the compliance representations in the Agreement or the DD Materials
become untrue or inaccurate; or

EMYERIAE N RNECUEMFRES AR, BRI REBMAS]; %

2.Under PRC law, donations made for the purposes of (i) poverty alleviation, (i) assistance to the aged, orphans, the sick, the disabled and servicemen, and (iii) disaster relief via written agreements cannot be claimed 100% restitution from the recipient

REGEARSNEZE, BIBEMAT () H&, Q) %E. 80 ME 85, BR, ME (3) BRIBEREZRZKAES ZERE,



d) other circumstances the Company deems necessary to “stop” the interactions with the Recipient.
PNEANRERE “BLI” 5 ERNEMER.

The Social Impact Team should also request and retain for record supporting documents evidencing implementation of programs
and use of funds, including without limitation:
H RN FRAIE N E KR IR TR SCHE 5 R A SEBITRISERERAX 4, HEERBEICEFR, EREEERRT:

a) invitation letters, onsite photos or videos (if any), attendance sheets, media reports or any other supporting documents
regarding the programs;
BIER. MFRASAN (A0F) . FRIR, ERESUEIEME XINE AIEAX 4

b) acomparison between the fund use plan and the actual fund use; and
BEEAITNSBEIMER BRI K

c) relevant supporting documents for the actual fund use for the programs, such as contracts with any Third Party, payment
records, fapiaos, invoices, receipts and any other materials that can prove the authenticity and reasonableness of the use of
funds.

IE LA RERNEXRIERXHS, ISEAE=ANER. HRICR. KR, WENREAEMPTIIREEEREIMRSIE Y
SRS

The Social Impact Team should timely report any illegal, noncompliance or suspicious activities and potential Red Flag issues to
the Legal Department.
HERI A FBARL K B @ ES TR EE TS, B RENNREEN “ARERE" [EE,

The Legal Department should take a risk-based approach to conduct periodic risk assessments and audits on the Recipients. If
any Red Flags are identified during the agreement term, the Company’s Legal Department should evaluate relevant risks and
prepare mitigating measures. If Red Flags cannot be mitigated, the Legal Department should consider immediate termination of the
relevant donation agreement, claiming refund of the Donation (if applicable) or damages, and/or prohibiting any future Donations
to the relevant recipients.

ESERRCREVET XSRS 85, SHEW S #H1TERBIHEFE T, BEMXEERIMER “IeZRE" , ASESEMITHERK
RHEIEEBENE., BOEER “ABERE" , ESENEZRIZANZIEXBEIMMY, ERBEER (NER) FBEMmEL, UR/EE
IES EAARBER AR AHEEEE.

Others EHftt

The Company may take appropriate disciplinary actions in accordance with the relevant policies against Employees who have
violated these Guidelines. For the same reason, the Company may also impose relevant sanctions on any external entity or
individual (such as disqualifying or blacklisting a Recipient) for participation in donation programs.

AT IIREERBERNERAIES MR TREEHNLEL . HTFERRRE, ASHBANS5EEIHTRIAEEIMEARE D A#THEXL
51 (MBUHEKGNEEIISHIINEER) |

The Company’s Legal Department is advised to periodically review and propose necessary revisions and updates to these Guidelines.
The Social Impact Team should also recommend enhancements to these Guidelines if gaps or weaknesses are identified.
BINASESBIIEHREERES, HIREAENEITREFEN, IREKMEELFFBHT, LM E AR INT ARIE5|#
1T,

Reference documents: Global Code of Business Conduct and Ethics, Vendor Code of Ethics and Global Travel & Expense Policy.
SENMH: (REKEWATANESZEN | (HEEEEZEN | (RIKERMBRBER .



